
 

 

FOR IMMEDIATE RELEASE 

 

ERC DATAPLUS RELEASES LATEST VERSION OF SELECTECH® WORKFORCE MANAGEMENT SYSTEM 

Numerous functionality and productivity enhancements added 

Norwalk, CT. --- (February 7, 2008) --- ERC Dataplus, Inc., a leading provider of recruiting software solutions,
announced today that it has released Version 6.4 of its Selectech Workforce Management System. This latest version 
includes enhancements that address online interviews, multiple language job description libraries, communication
template tools, authoring tools, and more. 

Increased administrator usability is reflected in a number of the changes implemented in Version 6.4, including
integration with Microsoft Outlook® or other personal calendar tools; additional applicant "flagging" options to help
users better manage applicants; and "one click" access to notes, applicant answers to pre-screening questions, and 
email communications. 

"Our clients have been excited and pleased with the enhancements they have used so far in our latest release," noted
Courtney Hibbard, ERC Director of Client Services. 

"We will continue to provide our clients with the most advanced functionality that delivers the best return on investment
in the industry for recruiting and hiring management systems," said Paul Rathblott, CEO of ERC Dataplus. "We are 
proud to have very strong customer satisfaction from our loyal and growing customer base. We will continue to deliver
system improvements to meet their ever-changing and demanding hiring needs." 

About ERC Dataplus 

ERC Dataplus delivers Web-based HR management solutions that help organizations optimize their workforces. Since
1993, ERC has enabled leading financial service firms, call centers, retailers, hospitality organizations and Fortune
2000 companies to automate and enhance their employee recruitment, selection, development and retention. 

ERC's comprehensive recruiting solutions help manage the entire hiring process from applicant attraction, pre-
qualification, assessment and interview coordination through on-boarding. In addition to saving time and reducing 
administrative burdens associated with both non-exempt and exempt employee recruiting, ERC solutions improve the
quality and quantity of qualified candidates, reduce turnover, fill openings more quickly and provide analytics that allow
organizations to better manage and measure all hiring-related activities. 

ERC also offers post-hire HR technology through its performance management and multirater assessment
applications, talent inventory management, and employee surveys (new hire, exit and climate surveys). 

ERC's applications are modular in design and easy to use allowing clients to select what they need, when they need it.
To learn more about ERC and its portfolio of cost effective staffing solutions visit www.ercdataplus.com or call 1-888-
ERC-CORP (372-2677). 

 


